Profile
Employers One Source Group, Inc. has steadily grown over the past few years into one of the best
Professional Employer Organizations (PEO) in Texas by maintaining a high degree of excellence in service
and integrity
Our growth in the PEO industry has occurred for a number of reasons;
1.
2.
3.

EOSG focuses on today’s employee related activities
EOSG provides ongoing assistance with human resource problems
ESOG stabilizes company overhead with trust and actuality

As the proudest PEO in Texas, everyone at EOSG works hand and hand with its clients to provide a
customized program to effectively and efficiently minimize cost to each client.

Market / Testimonials
Employers One Source takes great pride in our client companies. It is for this reason that we are very
understanding and welcome the small company. Besides what may seem like a small company to some is a life
long dream to others.
Our market includes the small company and we do everything we can to help them to grow their business.
Some of our most loyal clients started with us when they were first getting started with their businesses.
Testimonials from our clients are what we cherish most. Below are just a few of the things are clients have had
to say.
•

RustBusters Industrial Painting, Inc. - Holly Kirkwood
"The service that they have provided has been nothing but professional and hard working. EOSG works hand
and hand with RustBusters to provide a customized program to effectively and efficiently minimize cost."

•

Boys' Haven - Donna Turchi - Executive Director
"Being a non-profit agency, funding is always an issue... You and your staff have always provided us with
exceptional service. Relieving the work load is only a small part of what Employers One Source has done to help
us improve both our operations and programs."

Clients / Employees
Established in 1998, Employers One Source has many client companies and thousands of employees from all
across the state in many different industries.

Values & Advantages
Payroll Administration
•
•
•
•
•
•

File State & Federal Taxes, W-2 Filing and Mail out
Prepare Certified Payroll
Direct Account Deposit, Garnishments
Prepare Account Reconciliation’s, Data Entry
Job Cost, Unemployment Claims
Stabilize your cost

Employer’s write up to 11 checks per payroll;
1.
2.
3.
4.
5.
6.

941
940
TWC
Insurance: Health, Dental, Vision
Reimbursements
401(k)

7.
8.
9.
10.
11.

Garnishments
Worker’s Compensation
Credit Union
Advances & Loans
CPA

Worker’s Compensation
•
•
•
•
•
•
•
•
•
•

EOSG handles all Claims Processing and Investigation
No deposit, No Audits, No Monthly Invoice, (Pay As You Go)
Investigates Fraud
Provide Hazardous Training
Safety Manuals
Assist with Audits, Inspections and Appeals with OSHA
A Safety consultant
Keeps Your Cost Down, “Safer Place to Work”
Assume 100% Work Comp Liabilities
A $1,000,000 coverage

Employee Benefits
•
•
•
•
•
•
•
•

Group Major Medical and Dental Insurance Rates
Provide Claims Administration
Section 125, Tax Advantage
Disability Insurance-S.T.D, L.T.D. Rates
Life Insurance
AFLAC Supplemental Products
401K (No Hidden start-up Fees)
Free Direct Deposit for Payroll Check

Human Resources
•
•
•
•
•

Employee Handbook
Policies Manual
Consultation Employment – Termination Practices
Provide Pre-Employment Screening
Credit Check:
o Employment History
o Criminal Background
o Education
o EEO Law Compliance
o Employment Labor Audit
o Wage Claim
o Keeps you up to date on Federal & State Laws

Employers One Source Group, Inc. provides a total value package to your company;
•
•
•
•
•
•
•
•
•

•
•
•
•

Major Medical & Dental,
401(k),
Payroll Service,
Worker’s Compensation,
Human Resources,
Safety Programs,
Supplemental Insurances,
Employees Handbook,
Claims Administration:
o Unemployment,
o Worker’s Compensation,
o Medical,
Pays 940 & 941,
W-2 Mail Outs,
Keeps you abreast of changing laws,
AND AFFORDABLE.

Cafeteria Plans (Section 125)
Can you attract and retain the best employees?
Section 125 of the IRS Code contains a provision for most organizations to allow their
employees to use tax-free money to pay for their Out-of-pocket Group Insurance Premiums,
Unreimbursed Medical/Dental Expenses (most expenses that are not covered by insurance),
and Dependent Day Care.
Both the Employee and the Employer realize tax-savings. The Employee does not have to pay
Federal, State, FICA and all other payroll taxes on the money they use to pay for the qualified
benefits. Employers save two ways. First, since the Employee is excluded from paying the
FICA tax, the Employer does not have to pay the matching FICA amount. Second, Workers'
Compensation premiums are reduced because the tax-free money the Employees use to pay
for their benefits is not considered wages, thus reducing the Employer's gross payroll.
Cafeteria Plans can help your company in many ways;
•
•
•
•
•

Increase employee satisfaction and improve morale.
Generate substantial tax savings for both the employer and employees.
Contain Benefit Costs.
Meet Diverse Employee needs through choice.
Provide a framework in which your benefit plan can evolve to keep pace with changing
needs.

“Retirement! See the Possibilities - 401K”
Employers One Source Group, Inc. & Hartford Life is pleased to offer a flexible retirement
program designed for companies like yours. The plan is an outstanding benefit program
offered to you as an employee. It is designed to help you put money aside for a financially
secure future. Through the plan, you can start saving for retirement now so that you can have
the income you will need after you stop working.
Participating in the plan is easy;
• Personalized service during enrollment.
• Vast diversification and asset allocation.
• Contributions ranging from 1% to 75% of your eligible pay.
• Percentage of your salary to your plan account each payday through convenient pre-tax
payroll deduction.
• Internet and Automated 800 Number for easy account access.
• Statement of accounts mailed quarterly of your personal plan.
• Vesting- Always 100% “ownership” of your personal plan.
• Hardship withdrawals
• Participant Loans

“Life is a journey…...what is your destination?”

Staff Leasing Works
“Staff Leasing Works”, Today’s CPA, May/June 1994, p. 18
Rent to Work. Staff leasing, also known as employee leasing,
is an arrangement in which a business contracts for some or
all of its employees through a staff leasing company. The
business has use of the workers, but the staff leasing company
is the employer of record. Instead of making periodic
payments to various entities—insurance companies, local ,
state and federal governments, and investment funds for
employee benefits and employer taxes – the business makes a
single payment to the staff leasing company. The staff leasing
company also handles the paperwork for health benefits,
workers’ compensation insurance and unemployment taxes.
In effect, the leasing company becomes an off-site personnel
department, delivering not only the regular payroll but also
corporate-level human resources expertise and employee
benefits that otherwise would be unavailable or unaffordable.
Paper Trails. Under a staff leasing arrangement, businesses
are no longer responsible for recurring paperwork, such as
payroll, quarterly Form 941 and state unemployment tax
reporting, annual W-2 and W-3 reporting, annual Federal
Unemployment Tax Act and workers’ compensation reports,
and administration of group medical insurance and pension
plans. The staff leasing company handles all this. It maintains
personnel files – employment applications, W-4, I-9 and
workers’ compensation disclosure forms. Audit request from
the Department of Labor (DOL), the Immigration and
Naturalization Service, the Equal Employment Opportunity
Commission or other government agency related to a client
business’ leased employees are also processed by the staff
leasing company.
Employee leasing means, too, that small business
owners no longer have to spend time shopping for workers’
compensation health insurance plans; this is handled by the
workers’ employer – the staff leasing company. Many of
those plans offer more generous benefits than small business

owners could afford to provide. They often include
substantial health, dental and vision coverage, in addition to
short-and long-term disability and life insurance. Employees
and their families can also take advantage of prepaid
professional counseling for stress, financial pressures, alcohol
or drug abuse, or other personal problems. Many small
business owners say being able to offer this level of benefits
boosts morale, reduces turnover, and improves their ability to
attract, hire and retain key employees.
Perhaps the greatest advantage of staff leasing is that
it transfers many employee-related liabilities away from the
business. The staff leasing company, not the business, is
responsible for all payroll taxes on leased employees.
Defending workers’ compensation claims falls to the staff
leasing company, as does complying with all Consolidated
Omnibus Budget Reconciliation
Act (COBRA) rules
regarding departing employees. By offering a 401(k)
retirement plan to its employees the leasing company takes
on responsibility for the plan’s Internal Revenue Service and
DOL reporting as well as for the plan’s compliance with the
Employee Retirement Security Act of 1974 (ERISA).
Those are not the only advantages. Like any large
organization, a staff leasing company can provide a
comprehensive personnel manual, monthly newsletters and
lawful payroll/personnel forms. Staff leasing companies can
also design and implement employee drug testing programs.
The Edge. In today’s increasingly competitive markets,
companies need to focus on profit making activities, reduce
administrative burdens and liability exposure, and attract and
retain talented workers. Staff leasing could be the edge some
companies need to stay ahead of the competition.

For more information on how staff leasing can work for you please call Employers One Source Group.

